Leeds City Council People Plan 2012-15 Appendix 1

The Council’s Business Plan sets out the Council’'s ambition ‘to be the best City Council in the UK.’ The vision for the HR Service is to ‘enable the Council to achieve its ambition
through its people.” The People Plan 2012-2015 sets out the Council’s priorities for its people across five themes. Underpinning the People Plan are the Council values, our commitment
to joint working with the Trade Unions and our commitment to partnership working with the public, private and voluntary sectors.
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Working as a Being open, honest Working with Treating people Spending money
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